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PASSIONATE ABOUT ASBESTOS 
 
 
“Asbestos is still the UK’s biggest occupational killer and the number of 
asbestos related deaths is on the increase. This is why we’re 
passionate about what we do.”     
    Jason Davy, MD 
 
 
 
·  Established in 1976 – one of the largest and most respected asbestos removal 

companies in the UK. 
·  13 offices and over 400 employees 
·  First company in the world to have worked in British Antarctica, South Pole 
·  Founder of the annual National Asbestos Awareness Week and the Wise up to 

Asbestos Campaign 
 
 
Passion is tangible in everything Rhodar does which can be seen in the following 
projects: 
 

 Preparing Heathrow for 2012 – tackling the UK’s largest airport asbestos 
removal project  in a public area. 

 Operating in one of the most  tightly regulated and hazardous sites  in the 
oil sector at the Lindsey Oil Refinery. 

 Coping with human disaster  with evacuation of families at Inverkeithing, Fife. 
 
 

Passion which extends across the industry: 
 

 Industry-leading national training programmes 
 Design of cutting edge equipment 

 Educational seminars and awareness campaigns 
 Emergency call-outs across the nation  

 
 
 
CASE STUDY - The Complete Contractor:  Preparing He athrow for 2012 
 
 
The largest asbestos removal project which has  
ever taken place in a public area at a UK airport  
of course had to be at the busiest airport in the  
world, under one of the tightest security regimes 
in the world, in preparation for the world’s  
greatest sporting event – the 2012 Olympics. 
 
 
 
“We needed to ensure we were dealing with the best i n the industry and I had 
every confidence that Rhodar would fulfil the brief  100%.” 
      Nigel Davey, BAA 
 
 
 
 



Challenges 
 
The challenges were immense – the transit run of Terminal One; main artery for 
5,000 passengers a day; requiring a 260-metre long enclosure. 
 
Work was air-side and public-facing, requiring assessments of work and processes 
which interfaced with airport operations, airlines and passengers. 
 
High-level security protocols, impact on airlines and aircraft, strict limitations on 
working times, transportation of people, equipment and waste, in addition to stringent 
health & safety processes were just some of the challenges which needed to be 
overcome. 
 
“Fulfilling the brief 100%” 
 
Planning for disruptions, re-working schedules because of aircraft delays, and 
contingency plans for any eventuality were essential. 
 
Daily preparation and verification of work permits, combined with rigorous 
compliance procedures, and staff training in those procedures, meant Rhodar met all 
the requirements of tough security measures. 
 
History in the making 
 
This unique project also coincided with the first crash at Heathrow in over 30 years.   
 
When Flight BA038 on 17th January 2008 crash landed, it was a true test of Rhodar’s 
contingency planning.  A new plan of action was drawn up and implemented within 
eight hours of the crash.   
 
The project finished on time, within budget, with ze ro accidents. 
 
 
 
 
 
DEMANDING THE HIGHEST IN HEALTH & SAFETY STANDARDS 
 
 
Policing our Teams 
 
Unlike any other asbestos company, Rhodar implements a process of both internal 
scored auditing and external auditing – by former HSE inspectors – which sees any 
site visited and inspected without notice. 
 
Its ‘Reward, Recognition and Penalty Scheme’ (RRaPS), sees employees 
incentivised to perform well. These factors all contribute to constantly drive high 
levels of H&S standards and promote continuous improvement at Rhodar.  
 
 
 
 
 
 
 
 
 



 
 
 
 

CASE STUDY – Safety first and foremost: Lindsey Oil  Refinery 
 
There are few places where safety is as paramount as the Lindsey Oil 
Refinery (LOR) in Immingham on the East Coast. 
 
Britain’s third largest oil refinery, LOR, required asbestos removal and 
reinstatement to 270 pipe work and plant locations on the Bitumen 
production plant, loading bay and storage tanks.  
 

 
 
Challenges included working under some of the strictest rules and 
regulations in the harshest of environments – live pipes which needed 
to be at 100
C in surroundings of 200
C, steam-resistan t enclosures, 
working at height and over live wires.  
 
Over 100 separate enclosures were built, in a tightly scheduled and 
well planned project which enabled instant access to re-insulate pipe 
work the moment each asbestos section was removed. 
 
Project finished on time, within budget, with zero accidents. 

 
 
 
 
 
RHODAR TRAINING ACADEMY 
 
 
Every Rhodar operative undergoes thorough in-house UKATA accredited training. 
 
The six day intensive course also covers working at height, confined space entry, 
written tests and first aid, etc.  It is not a formality – candidates who fail have to 
retake those parts of the course. 
 
 
 
 
 
 
 
 
 
 
 



 
INDUSTRY LEADING… LEADING THE INDUSTRY 
 
 
Cutting Edge Equipment Design 
 

Rhodar’s R&D has brought a number of innovative 
products to market within the last year.  Among 
these is the Self-Contained Coatings Removal 
Unit (pictured left).  Developed and designed by 
Rhodar, it’s a first in the industry and eliminates the 
need for costly and time intensive, towed 
decontamination units. 
 

 
 
 
Education, education, education 
 
 

National Asbestos Awareness Week April 2007 
Activity included the Wise up to Asbestos Campaign 
and seminars educating public and private sector 
organisations.  
 
(Eminent speaker Professor Roger Willey – former 
Adviser to the Scottish Parliament – at one of 
Rhodar’s seminars.) 
 

 
 
·  National Asbestos Helpline 

Receiving hundreds of calls in the last 12 
months, the free helpline run by Rhodar has 
helped all manner of organisations. 

 
 

·  Training the Nation 
Holding over 100 courses a year for other companies makes Rhodar one of 
the leading asbestos training providers in the UK. Carillion, Lovell 
Partnership, Rok Group and Kier Group are just some of the companies 
Rhodar has trained in the last year. 

 
 
 
Around the Nation in 60 minutes 
 
Rhodar’s national reach and capabilities have made it the only reactive maintenance 
contractor M&S trusts to reach any of its stores in the country within one hour! 
 
Exclusive contracts with Royal Mail, an unprecedented ten year contract with BAA, 
are some of the other clients relying on Rhodar to meet similar demands. 
 
 
 
 
 



 
BEST IN CLASS PERFORMANCE 
 
 
The Numbers 
 
Rhodar’s continued growth in people and turnover is a success-story in long-term 
sustainable growth. 
 
 
Turnover 
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Employees 
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THE ENVIRONMENT 
 
Committed to environmental and sustainable practices, Rhodar is the one of the few 
asbestos companies to have achieved ISO14001. 
 
Its commitments include the purchase of hybrid cars (over 20 in the fleet), 
encouraging water and energy efficiency, speed limiters to all vehicles and 
substituting materials and reducing waste. (Please refer to supporting document.) 
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BACKGROUND 
 
Rhodar is one of the UK's largest and most respected asbestos abatement companies, 
with regional offices throughout the UK.  Established in 1976 it has been a holder of an 
asbestos removal licence since the Asbestos Licensing Regulations were first introduced 
in 1983.  
 

Full members of ARCA (Asbestos 
Removal Contractor Association), 
of which Managing Director, Jason 
Davy, is a leading committee 
member. Rhodar is also BS EN 
ISO 9001 and 14001 accredited 
and a member of RoSPA and The 
British Safety Council. 
 
Rhodar is one of only a select few 
to hold the prestigious Site Audit 
Accreditation Scheme Award 
(SAAS) and ARCA Training 
Awards.  

 
 
Heathrow Terminal One – the largest 
asbestos removal in a public space in a UK airport 
 
In the last five years, Rhodar has grown to become one of the UK’s largest and most 
respected asbestos abatement companies, making it the flagship brand within the 
Lexia Solutions Group – Rhodar’s parent company. 
 
For more information visit www.rhodar.co.uk 
 
TESTIMONIALS 
 
Below are a few snapshots of the responses we’ve had from work carried out in the 
last 12 months: 
 
·  This was the biggest asbestos removal project BAA had ever undertaken in the 

UK which is emphasised by its public facing operation. We needed to ensure we 
were dealing with the best in the industry and I had every confidence that Rhodar 
would fulfil the brief 100 per cent. 

Nigel Davey, BAA – Heathrow project 2007/08 
 

·  What particularly impressed Eurosafe UK was the ability of Rhodar to present 
pragmatic solutions to problems that ensured that the Clients operations could 
continue without undue interruption.  For example this often meant working nights 
and /or weekends and also co-ordinating other trades at very short notice. 

Andy Newsham, Chief Executive, Eurosafe UK 
Cleveland Square Shopping Centre, Middlesbrough 2007 

 
 



TESTIMONIALS CONTINUED  
 

 
·  Our experience of Rhodar as a major project partner has been an exemplar 

model of what we would expect from a market leading innovative organisation. 
Their commitment to understanding and resourcing our needs is outstanding, 
and the professionalism displayed by staff at all levels within their organisation is 
amongst the best we have encountered.  Both commercially and operationally, 
they display an in-depth understanding of the asbestos market and continually 
provide us with the effective solutions to our project need.  

     Steve Hanson, Turner and Townsend 
      National Health & Safety Director  

 
 
 

 
 
CASE STUDY – Public Health, Private Lives:  Fraser Avenue, Inverkeithing 
 
For six families the risks of asbestos became all too apparent when a 
contractor removing water tanks in the lofts disturbed what was soon 
discovered to be the most dangerous type of asbestos – Limpet asbestos – 
which had been exposed to the houses and the street outside for a number of 
days. 

 
Within hours, Rhodar was called in to 
handle the situation, containing the 
asbestos and removing it safely. 
 
The human cost was a test to Rhodar’s 
approach and flexibility.  Operatives not 
only had to manage the technical 
challenges of containing and removing 
the limpet asbestos, but also had to 
factor in people’s personal possessions.  
All cleanable and sentimentally valuable 
possessions had to be identified, 
removed and cleaned; remaining 
possessions needed to be destroyed 
with an inventory kept for every item. 
 
And all under the microscope of the 
Scottish press and TV media which 
scrutinised every move and every 
interaction with the  
homeless families. 
 
Rhodar operatives worked very closely with Fife Council and even gave press 
interviews to inform on progress being made. 
 
Work was completed ahead of schedule, with families  back in their homes 
before Christmas. 
 
 
 
 



National & Regional Reach 
 
 

 
 
 
 
 
 
 
 
 
Key Clients and Major Projects  
 
·  British Telecom Plc (UK wide) 
·  Royal Mail (4hr call-out UK) 
·  BAA plc (Heathrow/Gatwick etc) 
·  Woolworths Plc 
·  Severn Trent Water 
·  Sainsburys Plc 
·  Boots Plc 

·  Land Securities Trillium 
·  Marks & Spencer (1hr call-out) 
·  ROK 
·  Tesco 
·  BNFL 
·  Carillion 
·  Kier 
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Passion for the Environment 
 
·  Comply with all relevant environmental  legislation and take such additional 

environmental  protection measures as considered necessary 
·  QuEnSH Manager  established our ISO14001 Environmental Management System 
·  Promote awareness  and understanding of environmental  issues among all staff and 

the external community (Seminars/Workshops/Factsheets/Memo’s) 
·  Manage and conserve  energy and water efficiently within all premises and DCU’s 

(Gas generators not diesel – self contained water bowsers) 
·  Energy efficiency  - promote the use of less environmentally damaging transport 

options. Speed limiters have recently been placed on all vehicles to reduce emissions 
and fuel consumption along with SatNav systems makes us more efficient on many 
fronts 

·  Reduce waste of natural resources , promote waste reduction and recycling and 
through tendering and purchasing procedures promote sustainable development 
(reduced packaging) 

·  Material substitutions  - We have reduced our wood usage by 20% using the Multipac 
and SpeedDock system with reusable metal frameworks and thus reduced waste cost 
and improved site time - savings to be passed on to the client 

·  State-of-The Art’ and modern equipment  – low breakdown ratios and improved time 
and safety on job due to innovation by our sister Company Thermac. Energy efficient 
with reduced electricity supplies thus reducing Carbon Footprint 

·  Reduced Electricity output  for all offices via a ‘Switch Off Policy’ to reduce Carbon 
Footprint. (5-10% Bill reduction in last 6 months) 

·  Regulate all waste production  and disposal and discourage litter, graffiti and noise 
pollution 

·  Reduce and where practicable prevent pollution  by avoiding the unnecessary use of 
hazardous materials and processes and take all possible steps to prevent damage to 
either public or ecological health where such materials are in essential use 

·  Consider the environmental  impact of asbestos removal options to clients 
·  Ensure that the policy  and all reports and reviews of environmental  performance are 

communicated to all staff and are available to the public 
 
Rhodar has achieved the following accreditations an d awards: 

·  ARCA Site Safety Audit Scheme (SAAS) 
·  ARCA Training Award 99, 00, 01, 02, 03, 04, 05 & 06 
·  Member of RoSPA 
·  Member of British Safety Council 
·  ISO9001 
·  ISO14001 

 
 
 
 
 
 
 
 
 
 
  
 
 
 
 



RHODAR LAUNCHES NATIONAL ASBESTOS AWARENESS WEEK  
Urges companies to wise up to the UK’s biggest occu pational killer 
 

Businesses in the UK could be faced with 
legal bills of up to £20 billion over the next 30 
years because of general lack of awareness 
on how to manage asbestos safely and 
effectively. 
 
According to leading asbestos removal 
company, Rhodar – which is pioneering a 
nationwide Wise Up to Asbestos  campaign 
launched with a dedicated awareness week on 
23 to 27 April 2007 – an estimated two million 

commercial and industrial buildings across the country still contain asbestos. 
 
This puts thousands of public and private sector workers at risk to the nations’ biggest occupational 
killer. Indeed diseases resulting from asbestos exposure including the cancers mesothelioma and 
asbestosis, which both damage the lining of the lungs, are expected to peak in the next 30 years 
with at least 150,000 UK citizens dying from such illnesses.  
 
The campaign is endorsed by key industry body ARCA (the Asbestos Removal Contractors 
Association).  It will highlight both the occupational and commercial risks businesses face if 
asbestos isn’t properly managed, especially in light of the new changes to the Control of Asbestos 
Regulations which are still causing confusion after coming into force three months ago. 
 
Terry Jago, ARCA chief executive, states:  “It is good to see companies such as Rhodar take the 
lead in driving awareness of this serious issue.  We hope this campaign will give industry the 
confidence and skills to manage asbestos effectively to prevent further cost not only to businesses 
but to people’s lives.” 
 
Jason Davy, managing director at Rhodar, comments:  “We decided its time to take action.  Our 
Wise Up to Asbestos campaign is aimed at highlighting the risks surrounding asbestos and offering 
best practise advice to industry on how to manage buildings properly.”  
 
Jason adds:  “It is vital we gauge the current attitudes of those who have the responsibility of 
controlling asbestos, whether it’s what the new regulations mean to how to put in place an effective 
management plan.  This ensures we address people’s core concerns, providing the information 
they really want. 
 
Rhodar is producing a free, easy to understand, educational Guide which will be launched during 
National Asbestos Awareness Week.  It will give those responsible for the control of asbestos in 
their workplace the proper guidelines and advice on how to tackle it safely and effectively. 
 
To ensure it is covering the key issues, Rhodar has set up a dedicated email address – 
wiseuptoasbestos@rhodar.co.uk – encouraging facilities and estates managers, building owners 
and construction workers to voice their questions, concerns and general opinions on the control of 
asbestos, in particular the impact of the new regulation changes.  
 
 


